EEO/Affirmative Action Statement
Salisbury University has a strong institutional
commitment to diversity and is an Equal
Opportunity/Affirmative Action employer, providing equal employment and educational opportunities to all those qualified, without regard to
race, color, religion, national origin, sex, age,
marital status, disability or sexual orientation.
The University adheres to the EEO/AA policies
set forth by federal and Maryland laws.
Salisbury University values diversity among
our students, faculty and staff and believes that
interactions with those holding varying perspectives, backgrounds and beliefs contribute to a
well-rounded educational experience and promotes personal and professional development.
Understanding and acceptance of others is of
ever-increasing importance in today’s world.

Preamble
The mission of Salisbury University is to
empower students with the knowledge, skills
and core values that contribute to active citizenship, gainful employment and life-long learning

University community obligates each member to
live by the institution’s code of conduct and to
uphold community standards in the greater
Salisbury community and beyond.

General Policies
and Procedures
ADDRESS OF RECORD
Students are responsible for maintaining and
updating current local, campus and permanent
addresses with the University Registrar and, in
the case of on-campus students, for regularly
checking their University mailbox for mail. Mail
sent to a student’s address in the Registrar’s
records or to a campus or local address shall
constitute proper notification. IT-issued e-mail
accounts are the primary form of communication; therefore, students are also expected to
maintain and regularly check their IT-issued
e-mail accounts.

in a democratic society and interdependent
world. The achievement of the University’s educational goals is a responsibility that must be
shared by all. Therefore, Salisbury University
expects and requires of all its students full
cooperation in developing and maintaining a
campus community in which high standards of
courtesy and integrity are practiced by every
member of the University community. Allegiance
to these standards requires each member of the
Salisbury University community to refrain from

DISCRIMINATION AND
HARASSMENT
Federal and state laws prohibit discrimination and/or harassment on the basis of race,
gender and other impermissible criteria. These
laws affect students, faculty and staff.
Information about a student’s rights under
federal anti-discrimination and/or harassment
statutes may be obtained from the Equal
Opportunity Office. The following individuals are
also available to receive complaints or to provide information regarding compliance with the
conditions set forth in this legislation.

any behavior that serves to compromise the
educational mission of the institution. Moreover,

Complaints Against Students

members of Salisbury University are discour-

Edwin A. Cowell, Dean of Students, Guerrieri
Center 212, 410-543-6080
Dr. Ellen Neufeldt, Vice President of Student
Affairs, Guerrieri Center 212, 410-543-6080
Dr. Dane Foust, Associate Vice President of
Student Affairs, Guerrieri Center 212,
410-543-6080

aged from any behaviors that threaten the basic
rights and privileges afforded to each member
of the community as well as the respect every
individual deserves. Choosing to join the
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