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PROGRAM DESCRIPTION

Salisbury University (SU) serves the State of Maryland by providing undergraduate liberal arts, sciences, pre-professional and professional programs, and select, mostly applied, graduate programs.

MISSION

Salisbury University is a premier comprehensive Maryland public university, offering excellent, affordable education in undergraduate liberal arts, sciences, pre-professional and professional programs, including education, nursing, social work, business, and a limited number of applied graduate programs. Our highest purpose is to empower our students with the knowledge, skills, and core values that contribute to active citizenship, gainful employment, and life‑long learning in a democratic society and interdependent world.  Salisbury University cultivates and sustains a superior learning community where students, faculty, and staff engage one another as teachers, scholars, and learners, and where a commitment to excellence and an openness to a broad array of ideas and perspectives are central to all aspects of University life. Our learning community is student-centered; thus, students and faculty interact in small classroom settings, faculty serve as academic advisors, and virtually every student has an opportunity to undertake research with a faculty mentor. We foster an environment where individuals make choices that lead to a more successful development of social, physical, occupational, emotional, and intellectual well being.

VISION


Salisbury University, a Maryland university of national distinction, will be acknowledged by its peers as a globally oriented, widely recognized comprehensive university for excellence in education both in and out of the classroom and for its commitment to model programs in civic engagement. Undergraduate research, international experiences, and a broad range of internships and community outreach activities will be the hallmark of the institution, enriching the traditional academic curriculum and enabling students to connect research to practice and theory to action. Salisbury University will grow to meet the education and workforce needs of the State by providing nationally distinguished undergraduate programs as well as specialized master and doctoral programs that uniquely serve the region. We will attract superior students who are academically exceptional and who embrace their role as involved citizens. We will empower students for a life of leadership and cultural appreciation through their participation in campus artistic and athletic activities and in campus clubs and organizations. We will graduate students who are recruited by the best employers and graduate schools and who will contribute to the economic and social vitality of the State and the nation. 

KEY GOALS, OBJECTIVES, AND PERFORMANCE MEASURES

Goal 1.
Provide a quality undergraduate and graduate academic and learning environment that promotes intellectual growth and success.


Objective 1.1
Increase the percentage of nursing graduates who pass the nursing licensure exam on the first attempt from 85 percent in 2004 to 90 percent in 2009.














2007
2008
2009
2010


Performance Measures
Actual
Actual
Estimated
Estimated




Quality:  Nursing (NCLEX) exam pass rate
83%
90%
90%
90%


Objective 1.2
Increase the percentage of teacher education graduates who pass the teacher licensure exam from 91 percent in 2004 to 97 percent in 2009.














2007
2008
2009
2010


Performance Measures
Actual
Actual
Estimated
Estimated



Quality:  Teaching (Praxis II) pass rate1
92%
94%
95%
95%
1
Praxis II test results are reported on a cohort basis. The test period for 2008 Actual ran between 10/1/2006 and 9/30/2007.
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Objective 1.3
Through 2009 the percentage of SU graduates who are satisfied with their level of preparation for graduate or professional school will be no less than 98 percent.














2007
2008
2009
2010
Performance Measures
Survey
Survey
Estimated
Estimated




Quality:  Satisfaction with preparation for graduate school1
99%
100%
99%
99%




Objective 1.4
Through 2009 the percentage of SU graduates who are satisfied with their level of preparation for employment will be no less than the 98 percent achieved in 2004.














2007
2008
2009
2010
Performance Measures
Survey
Survey
Estimated
Estimated




Quality:  Satisfaction with preparation for employment1
98%
99%
99%
99%
Goal 2.
Utilize strategic collaborations and targeted community outreach to benefit the University, Maryland, and the region.



Objective 2.1
The estimated number of Teacher Education graduates employed as teachers in Maryland will increase from 163 in fiscal year 2005 to 185 in fiscal year 2009.














2007
2008













MSDE
MSDE
2009
2010
Performance Measures
Actual
Actual
Estimated
Estimated






Outcome:  Teacher Education graduates employed in Maryland







as teachers2
143
157
152
160


Objective 2.2
The estimated number of graduates employed in IT-related fields in Maryland will increase from 59 in 2004 to 70 in 2009.














2007
2008
2009
2010
Performance Measures
Survey
Survey
Estimated
Estimated


Outcome:  Estimated number of IT graduates employed in Maryland 




in an IT-related field1
54
17
59
60


Objective 2.3
Nursing graduates employed as nurses in Maryland will increase from 44 in 2004 to 70 in 2009. 














2007
2008
2009
2010
Performance Measures
Survey
Survey
Estimated
Estimated






Input:  Number of applicants to the professional nursing program
1633
157
140
140






Applicants accepted into the professional nursing program
883
88
110
112






Applicants not accepted into the professional nursing program
753
69
30
28






Number of applicants enrolled in the professional nursing program
88
82
88
90






Number of undergraduate nursing majors
4183
453
425
427





Output:  Number of baccalaureate degree recipients in nursing
68
76
66
78





Outcome:  Estimated number of Nursing graduates employed







in Maryland as nurses1
54
55
70
73


Objective 2.4
Through 2009 the percentage of graduates employed one-year after graduation will be no less than the 95% achieved in 2004.














2007
2008
2009
2010


Performance Measures
Survey
Survey
Estimated
Estimated



Outcome:  Percent of graduates employed one-year after graduation1
95%
95%
95%
95%


Ratio of the median salary of SU graduates (one year after graduation)




to the average salary of the civilian workforce with bachelor degrees1
.79
.84
.77
.77






Median salary of SU graduates
$37,037
$39,814
$39,600
$40,900
1
SU annually surveys baccalaureate recipients one year after graduation. SU data are updated annually. Those surveyed for 2008 Actual graduated in August or December 2006, or January or May 2007. This survey cycle differs from MHEC’s triennial alumni survey cycle. 

2
Actual 2008 data are reported from MSDE as of October 2007.
3
Data for 2007 Actual presented in last year’s (FY 09) submission of Managing for Results were estimates; 2007 Actuals are now presented.
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Goal 3.
The University will foster inclusiveness as well as cultural and intellectual pluralism.



Objective 3.1
Increase the percentage of African-American undergraduates from 8.8 percent in 2004 to 12.0 percent in 2009.














2007
2008
2009
2010


Performance Measures
Actual
Actual
Estimated
Estimated




Input:  Percentage of African-American undergraduates1
11.0%
11.5%
12.0%
12.8%




Objective 3.2
Increase the percentage of minority undergraduates from 14.0 percent in 2004 to 18.0 percent in 2009. 














2007
2008
2009
2010


Performance Measures
Actual
Actual
Estimated
Estimated


Input:  Percentage of minority undergraduates1
16.7%
17.4%
18.0%
18.5%
Objective 3.3
Increase the percentage of economically disadvantaged students attending SU from 40.9 percent in 2004 to 46 percent in 2009. 














2007
2008
2009
2010
Performance Measures
Actual
Actual
Estimated
Estimated






Input:  Percentage of economically disadvantaged students  







attending SU2
36.8%
41.4%
43.0%
44.0%
Goal 4.
Improve retention and graduation rates while advancing a student-centered environment.





Objective 4.1
Second-year retention rates of SU first-time, full-time freshmen will increase from 84.2 percent in 2004 to 85.0 percent in 2009.















2007
2008
2009
2010


Performance Measures
Actual
Actual
Estimated
Estimated




Output:  Second-year first-time, full-time retention rate:





All students3

84.9%
83.6%
85.1%
85.7%




African-American students3
83.0%
87.2%
87.5%
87.7%




Minority students3
82.0%
84.0%
85.5%
86.0%


Objective 4.2
Six-year graduation rates of first-time, full-time freshmen will be at least 73 percent annually through 2009.














2007
2008
2009
2010


Performance Measures
Actual
Actual
Estimated
Estimated





Output:  Six-year graduation rate of first-time, full-time freshmen:







All students3

75.1%
74.5%
75.1%
76.0%


Objective 4.3
The six-year graduation rates of SU first-time, full-time African-American freshmen and minority freshmen will increase to 63.0 percent in 2009.














2007
2008
2009
2010


Performance Measures
Actual
Actual
Estimated
Estimated





Output:  Six-year graduation rate of first-time, full-time freshmen:





African-American students3
62.5%
58.1%
63.0%
63.0%






Minority students3
58.3%
61.9%
63.0%
63.0%
1
Percentages are based on headcounts as of Fall census. Actual data for 2008 reflects Fall 2007 enrollment. The following information is provided in response to the 2008 request of the Joint Chairs for additional information on minority student enrollment. USM minority student enrollment, broken down by minority group for the two most recent fiscal years, was as follows: African American 11.0% in FY 07 and 11.5% in FY 08; Hispanic 2.7% in FY 07 and 2.5% in FY 08; Asian 2.6% in FY 07 and 2.8% in FY 08; Native American .4% in FY 07 and .6% in FY 08.
2 
Actual 2008 data are from Fall 2007.

3 
Data provided by MHEC. For second year retention rates, actual data for 2008 reports the number of students in the Fall 2006 cohort who returned in Fall 2007. For graduation rates, actual data for Fall 2008 report the number of students in the Fall 2001 cohort who graduated by Spring 2007.
