Source:  Occupational Outlook Handbook, 2008-09 Edition

Employment of social and human service assistants is expected to grow by nearly 34 percent through 2016. Job prospects are expected to be excellent, particularly for applicants with appropriate postsecondary education. 

· Demand for social services will expand with the growing elderly population, who are more likely to need adult day care, meal delivery programs, support during medical crises, and other services. In addition, more social and human service assistants will be needed to provide services to pregnant teenagers, people who are homeless, people who are mentally disabled or developmentally challenged, and people who are substance abusers. 

· Job training programs are also expected to require additional social and human service assistants. As social welfare policies shift focus from benefit-based programs to work-based initiatives, there will be more demand for people to teach job skills to the people who are new to, or returning to, the workforce. 

· Residential care establishments should face increased pressures to respond to the needs of the mentally and physically disabled. The number of people who are disabled is increasing, and many need help to care for themselves. More community-based programs and supportive independent-living sites are expected to be established to house and assist the homeless and the mentally and physically disabled. 

· Substance abusers are increasingly being sent to treatment programs instead of prison, employment of social and human service assistants in substance abuse treatment programs also will grow.
· Opportunities are expected to be good in private social service agencies.

Specific Jobs Current TODAY (Feb. 2008)

Source: Maryland Department of Human Resources http://www.dhr.state.md.us/jobannc.htm
The following degrees may qualify for the Family Services Caseworker series and do not require a transcript review: Child Development, Counseling, Criminology, Human Growth and Development, Human Services, Juvenile Justice, Mental Health, Nursing, Psychology, Sociology, Social Work.
Family Services Caseworker Trainee 
Family Services Caseworker I
Family Services Caseworker II
Source:  Department of Juvenile Services.  http://www.djs.state.md.us/job_opps.html 
February 19, 2009. TITLE: Youth Workforce Advocates (Administrative Officer II). STATUS OF Full-Time. POSITION: Contractual. NUMBER OF POSITIONS: Three (3). SALARY: Grade 14. LOCATION: Baltimore City: Region I Local Offices or Central Office. DUTIES: This position will specifically support the Baltimore’s Partnership for Education and Workforce Development (PEWD), an initiative funded provided by the United States Department of Labor to reduce youth violence in Baltimore. As required by the grant, the initiative is led by the Baltimore City Public School System’s (BCPSS) with the Maryland Department of Juvenile Services a primary stakeholder and partner. The three Youth Workforce Advocates will provide the primary support for a specific juvenile services strategy, focusing primarily on youth who are on probation, those who are incarcerated and will be shortly returning to their Baltimore neighborhoods, and those previously incarcerated who have come back to the community within the last 6 months. These positions will specifically focus on supporting these youth to pursue appropriate and desired education and training while providing jobs skills training, help them acquire suitable workforce, employment or other meaningful opportunities, and retain these positions. These positions will specifically be trained to use the “Youth Know-How” Jobs Skills Training Program curriculum that is used to train youth, one-on-one or in groups, in such areas as resumes, interviewing, job searches, applications, job etiquette and responsibility. These positions will network with local and state agencies, such as the Baltimore Mayor’s Office on Employment Development (MOED) and the Maryland Department of Labor, Licensing and Regulation (DLLR), local businesses and community organizations to access and develop a range of work experience, training and education opportunities for youth: entry-level work, subsidized employment, career track employment, pre-apprenticeships, apprenticeships, volunteer and service learning, vocational training, community college and college, skilled trades, and arts and entertainment. The Youth Workforce Advocates will connect DJS youth to intra-agency supports, as well as community based and agency programs that can augment workforce development, including GED programs, community college offerings, mentoring resources, and One Stops operated by DLLR. The Youth Workforce Advocates will have access to PEWD funds to prepare and support employment, training or education for enrolled youth. Additionally, the three Youth Workforce Advocates will support DJS youth in PEWD in-school and out-of-school strategies ensuring that extra supports or services are put in place in coordination with their DJS case managers where problems or special needs arise. These positions will be trained and utilize the “Case Smart” case management system, supervised by MOED, and required by the DOL grant for data and tracking of youth. EDUCATION: Possession of a bachelor's degree from an accredited four-year college or university. Applicants may substitute additional experience as defined above for the required education at the rate of one year of experience to one year of education, for up to four years of the required education. EXPERIENCE: Two years experience in administrative or professional work. Applicants may substitute graduate education for the required general experience at the rate of one year of education to one year of experience, for up to two years of the required general experience.  NOTE: ▪ Must demonstrate experience and familiarity with workforce development from skills building through application and retention. ▪ Must demonstrate experience, ability and comfort working with youth in the juvenile justice or other child-serving systems, or youth with challenges, including ability to conduct trainings.  ▪ Must demonstrate the ability and comfort using use WORD programs, EXCEL and other common computer applications. ▪ Must be willing to travel throughout the State. Generous reimbursement for travel and overnight accommodations is provided. ▪ Must be willing to accommodate after school and weekends trainings. Liberal flexible scheduling will be accommodated. APPLICATION If interested, please submit a cover letter, Maryland State Application and verification of your PROCEDURE: education to Stacey Gurian-Sherman at the Department of Juvenile Services, Office of Community and Family Partnerships, 120 W. Fayette Street, Baltimore, MD 21201 or email GurianS@djs.state.md.us CLOSING DATE: Open until filled
Source:  At Sheppard Pratt. http://www.sheppardpratt.org/sp_htmlcode/sp_jobs/sp_jobs.aspx
Closing Date: February 27, 2009 . Department: Human Resources – General, Schedule: Full Time. Shift: Days . Hours: 8am-4:30pm. Salary Range: $13.65-$16.40. Job Details: Following established procedures, occasionally requiring the use of independent judgment, performs significant duties associated with benefits and employee programs.  Explains benefits programs to new employees; assists with open enrollment process; answers employee inquiries pertaining to benefits; and processes benefits enrollment forms.  Explains and administers FMLA leave.  Submits and reconciles payroll data to assist Payroll department with their administration of payroll processing; answers employee inquiries pertaining to payroll.    Assists with the planning and success of employee programs.  At The Jefferson School, individual is also responsible for serving as campus-wide KRONOS timekeeper to facilitate the biweekly payroll.  Minimum Education Required:  Work requires two years of college, technical school, or business school plus 2-3 years of related experience or HS education and 3-5 years related experience – in order to effectively communicate both verbally and in writing, ability to compose clear communications, knowledge of benefits/insurance and Human Resources practices and procedures. 
Source:  Aspen Education Group: http://www.jobsaeg.com/ 
This is Aspen Education Group.  Transforming lives. Helping troubled teens reach their full potential. It is our passion and our mission, and a calling like no other. As the industry leader in providing education services to youth and their families for the last two decades, Aspen Education Group's solid strength gives unparalleled support to its professional team so they in turn can provide help and hope to child and families in need. 409# MENTAL HEALTH WORKER.  WESTERN: Syracuse, UT. Posting Date: 11/4/09.  Duties:  PROVIDES INDIVIDUAL AND GROUP MENTAL HEALTH SERVICES IN THE MILIEU (THERAPEUTIC ENVIRONMENT). SERVICES MAY INCLUDE DIRECT SKILLS TRAINING FOR CLIENTS SUCH AS PROPER HYGIENE AND ANGER MANAGEMENT TECHNIQUES AND MANAGEMENT OF THE BEHAVIORAL PROGRAM.   Requirements:  HIGH SCHOOL DIPLOMA OR G.E.D. REQUIRED. COLLEGE LEVEL COURSES IN PSYCHOLOGY, SOCIAL WORK, OR RELATED FIELD PREFERRED. MUST HAVE EXPERIENCE WORKING WITH SEVERELY EMOTIONALLY DISTURBED POPULATION, COMMUNITY CLINIC, PSYCHIATRIC HOSPITAL, OR RESIDENTIAL PLACEMENT. BASIC TYPING AND PC SKILLS REQUIRED.  For Further Information, Please Contact:  Jennifer Weese, HR Manager. 2650 W. 2700 South. Syracuse , UT84075. Phone: 801-773-0200. FAX: 801-773-0208. Email: jweese@ivrtc.com    

432# WILDERNESS FIELD DIRECTOR.   SOUTHERN: Groveton, TX.  WILDERNESS OUTDOOR PROGRAMAS

Posting Date: 1/5/2009 .  Duties:  RESPONSIBLE FOR FIELD SAFETY, FIELD TRAINING, GROUP PLACEMENT AND SUPERVISION OF FIELD STAFF FOR AN OUTDOOR THERAPY PROGRAM. WORKS WITH LAND MANAGEMENT ASSOCIATIONS AND HAS KNOWLEDGE OF RELEVANT STATE REGULATIONS AND LICENSING STANDARDS.   

Requirements:  MUST BE AT LEAST 25 YEARS OF AGE. MUST HAVE A BACHELORS DEGREE FROM AN ACCREDITED SCHOOL IN SOCIAL WORK, PSYCHOLOGY, FAMILY COUNSELING, SUBSTANCE ABUSE, OR RELATED FIELD. FIRST AID/CPR OR OTHER ACCEPTABLE CERTIFICATION SUCH AS WILDERNESS MEDICINE, EMT, WFR REQUIRED. MUST HAVE AT LEAST FOURS YEARS EXPERIENCE IN ADVENTURE/WILDERNESS PROGRAMS TO INCLUDE TWO TO THREE YEARS OF EXPERIENCE SUPERVISING FIELD STAFF. WORKING KNOWLEDGE OF RELEVANT REGULATIONS AND LICENSING STANDARDS REQUIRED. INTERMEDIATE LEVEL OF PC SKILLS REQUIRED.   For Further Information, Please Contact:  Karen Day, Human Resources. 1728 Forest Rd 5101. Grovetone, TX75845. Phone: 936-831-3133. FAX: 936-831-3136. Email: kday@lonestarexpeditions.com  

412# PROGRAM COUNSELOR I P/T EASTERN: Zirconia, NC. Posting Date: 2/13/2009 Duties:  Responsible for the day to day case management of client students including, preparation of treatment plans, teaching of independent living skills, individual and group counseling, and parent communication.    Requirements:  Preferable AA degree and 2 years experience working with adolescents or Bachelor’s degree in related discipline and minimal experience. Current CPR   For Further Information, Please Contact:  Judy Zumbaugh, HR Manager. 64 Gap Creek Rd. Zirconia, NC28790. Phone: 888-458-8226. Email: jzumbaugh@talismancamps.com 
Program Director.  EASTERN: Platteville, WI. Posting Date: 10/22/2008.  Duties:  Wellspring Wisconsin combines Wellspring’s unparalleled weight loss program with fun and exciting sports on our campus and in the surrounding region. We are located on the beautiful 820-acre campus of University of Wisconsin-Platteville, which provides state-of-the-art facilities for swimming, fitness, personal training and team sports. The recently expanded Williams Fieldhouse is equipped with an indoor track, four basketball courts, six volleyball courts, four doubles and two singles tennis courts, four racquetball courts and 12 badminton courts. A 4,300 sq. ft. strength training facility includes free weights, universal machines, aerobic training bikes and stair masters. Wellspring Wisconsin is a summer camp for boys and girls ages 11-18. www.wellspringwisconsin.com  Program Director (WI) is responsible for the overall safety and quality of the program. This is a full time position starting January 1st, 2009.    Requirements:  Previous administration experience required; including but not limited to budget, staff hiring, admissions, media. Must have a bachelors degree or higher in a pertinent field. Includes full benefits package. IN ORDER TO BE CONSIDERED FOR ANY POSITION, PLEASE EMAIL YOUR DETAILED RESUME AND COVER LETTER TO: JOBS@WELLSPRINGCAMPS.COM . PLEASE SPECIFY IN THE SUBJECT HEADING WHICH PROGRAM AND POSITION YOU ARE INTERESTED IN.    For Further Information, Please Contact:  Email: hrrecruiter@aspeneducation.com 
Source:  MedHunter’s.com http://www.medhunters.com/ 
Job Details: Mental Health Technician. Company: Green Oaks Behavioral Healthcare Service. Title: Psychiatric Technician. Location: Dallas, Texas. Description: Exciting opportunity at Green Oaks Behavioral Healthcare Services. CORE VALUES: • Compassion, Safety Awareness, Innovation, Adaptable, Investment, Professionalism/Accountability. PRINCIPLE JOB VALUES: • Communication, Managing Work, Stress Tolerance, Quality Orientation, Technical/Professional Skills and Knowledge. PRINCIPLE JOB FUNCTIONS: • Promotes a safe and secure environment to provide for the safe delivery of care • Assists in facilitating the treatment milieu • Communicates pertinent clinical information to the treatment team • Interacts with patient and family in an advocacy and informative role • Accepts assignments to various patient units and hospital departments as census dictates, and will be available for various shifts as needed • Participates in codes to protect the patient from harming self or others • Participates in team meetings and Quality Improvement initiatives • Transports patients as assigned • Collects and delivers lab specimens according to policy • Conducts walking/exercise and community groups  • Performs skin assessments and obtains vital signs • Assists with ADL's and toileting as required • Monitors patient sharps and valuables and labels/handles appropriately • Documents in patient medical record appropriately and accurately • Adheres to hospital policies and procedures • Performs other duties as requested or required  • Demonstrates an understanding of and adherence to the Code of Conduct. Conduct reflects the Company's values and a commitment to the Code of Conduct. QUALIFICATIONS:  Bachelor degree and/or mental health technician experience required. One year experience with psychiatric patients in a healthcare preferred. Current CPR certification required. Prefer experience and/or education in crisis stabilization, mental illness and/or chemical dependency. Strong communication skills in both oral and written format recommended. Must be flexible and service oriented.  Schedule hours: 3p-11p with rotating weekends. Posting Date: Feb 13 09.  
Source:  Mental health jobs in Washington, DC (461 jobs). http://www.jobster.com/find/US/jobs/in/Washington,+DC/for/mental+health Mental Health Case Manager.  Agency Description: Green Door is a community program that prepares women and men with schizophrenia, bipolar disorder, and other mental illnesses to work and live independently in the District of Columbia. Green Door is recognized nationally as one of the most successful programs for people with mental illness. Since 1976, Green Door has helped thousands of people with mental illnesses from hospitals, homeless shelters, and community mental health centers to reclaim their lives. Position Overview:  Expanding mental health clinic is hiring several skilled clinicians to work individually with adults that have serious mental illness and addiction by visiting them in the community and teaching them the skills necessary to help them manage their mental illness and grow in their independence. Day and Evening shifts available and/or weekends. Teach and assist them with skills such as:  Symptom identification, Crisis planning/counseling, Understanding medication benefits/side effects, Budgeting, Utilizing mass transit, Improving physical health, Nutrition planning, Social/communication skills, Obtaining income and housing, This is an exceptionally rewarding position that positively impacts the lives of others. We offer LPC supervision toward licensure. Full time openings. Day, evening and weekend shifts available. Qualifications: Strong organization and time management skills, computer and communication skills. Must type minimal 30wpm. BA, MA, MSW or HS with 2yrs mental health experience. Must have own vehicle w/ good driving record. We provide mileage reimbursement. $30-34k + bonuses. You may apply directly to our agency's e-mail inbox at resume@greendoor.org and attach a Microsoft Word or PDF version of your resume. www.greendoor.org 
