SALISBURY UNIVERSITY STAFF SENATE CALL FOR 
UNIVERSITY FORUM COMMITTEE MEMBERS

The Salisbury University Staff Senate Executive Committee is seeking volunteers (regular exempt, regular non-exempt not covered by collective bargaining (NCBCB) and contingent employees) who are interested in serving their constituents by becoming members of the following University Forum Committees.  If you would be willing to serve on one or more of the following committees, please complete the form at the end of this correspondence and return it via campus mail to Paul Gasior, Office of Field Experience, Caruthers Hall, or by email to plgasior@salisbury.edu  by Wednesday, May 14, 2008 so that your name can be included on the committees membership ballot.

University Forum Committees
Executive Committee of the Forum:  The responsibilities of the Executive Committee of the Forum shall include the following: To review all agendas, minutes, reports, recommendations, and actions of all committees; To prepare for distribution before meetings the topics and subjects for Forum deliberation; To request that the representative governance groups meet to discuss and possibly resolve any differences among their respective recommendations; To recommend policies and procedures involving relationships among and between the Forum, the President, and the representative governance groups; To resolve questions of purview of any committees; To ensure vacant positions on committees are filled properly and promptly; To report the names of members of committees to the University Forum at the May meeting;  To resolve any conflicts and differences in the recommendations of the Forum standing committees; To establish ad hoc committees; To ensure Forum committees report to the Forum Executive Committee prior to each Forum meeting; To conduct the process for amending the Forum bylaws; and To maintain records of Forum business, to include committee summary reports and an up-to-date copy of the Forum Bylaws. (One staff openings – 3 year term)
Student Affairs Committee:    This committee formulates and suggests policies for meeting the financial, emotional, social, and academic needs of the students.  From time to time the Committee prepares and transmits to the Vice President of Student Affairs reports and recommendations with respect to the following:  needs of the student population and development of programs in response to those needs; coordinating student activities and the program efforts of individual organizations; student participation in the cultural and social activities of the University; development and maintenance of an atmosphere on campus that is conducive to learning; and periodic evaluation.  (Three staff openings - 3 year terms)
Residence Judicial Board 2:  Two residence judicial boards hear cases involving breaches of the housing contract or violations of University regulations which occur in or near residence halls. They serve primarily as appellate boards, reviewing original administrative hearings conducted by members of the housing and residence life staff. (One staff opening - 2 year term)

University Judicial Board:   This committee hears cases of alleged student misconduct referred to it by the University Judicial Administrator, either on appeal or as an original hearing. (One Exempt staff opening – 2 year term)
Traffic and Safety Committee:    This committee develops and makes recommendations for the implementation of traffic and safety rules and regulations.  The committee also acts as a Board of Appeals concerning traffic charges and deals with campus safety problems brought to its attention.  (Two staff openings – 3 year terms)
Student Campus Life Grievance Committee:   This committee provides students with formal grievance procedures through which they may express substantive complaints about actions in campus life matters which they believe are unfair or which discriminate on the basis of race, sex, color, religion, national origin, age, sexual orientation, marital status, handicap, disability, a violation of the Americans With Disabilities Act as amended (or other appropriate federal, state, or local statutes) or which violate established university procedures.  In academic matters, the Academic Policies Committee hears student grievances.  (Two staff openings – 2 year term)
Employee Relations Committee:    This committee collaborates with the Human Resources Office for the purpose of developing, implementing, and promoting ethical and comprehensive employment practices, including professional development, employee awareness (workshops, newsletters, etc) in the areas of health, retirement, benefits, employee career mobility, performance, employee wellness, and other pertinent information necessary for the entire University employee community.  (Three staff openings – 2 year terms)
Fiscal Advisory:   The purpose of this committee shall be to review the University's fiscal resources and to make recommendations regarding the utilization of these fiscal resources to the President's Administrative Council.  The committee shall focus its efforts on the following activities: 

· becoming knowledgeable about the internal and external mandates that affect the allocation of the University's fiscal resources; 

· examining the University's plans and priorities in making recommendation regarding current and on going initiatives; 

· reviewing and commenting on the University's operational budget; 

· advising or recommending the disbursement of supplemental and discretionary funds as they become available; 

· providing input in the development of reports for the University of Maryland System and for the Maryland Higher Education Commission on the University's fiscal allocation plans and actions; and 

· reviewing the University's annual expenditures and providing an annual report to the Salisbury University Forum that summarizes fiscal activity for the year in meeting the University's mandates and priorities. 
(One staff opening – 3 year term)

Government Relations Committee:  This committee works collaboratively with the President’s office in monitoring State and Federal legislative horizons and in responding to issues affecting higher education and Salisbury University.  Organizes/provides responses to requests from higher education organizations (AASCU, ACE, AACU) for communication to elected representatives regarding pending legislation.  Reports to the Forum on important issues under consideration that affect higher education in general and Salisbury University specifically.  (Two staff openings – 2 year terms)
The Wellness Council:  This council promotes a campus environment that promotes the health of all members of the University community.  It serves as a catalyst for the creation of a campus climate in which health, holistically conceived, is appreciated and fostered.  The responsibilities of the Council include the following:  collaborate with University offices and departments in assessing wellness and health-related needs;  collaborate with University offices and departments in developing and evaluating student-centered wellness initiatives; provide advice to University offices and departments regarding the incorporation of wellness issues into the curriculum; provide advice to University offices and departments regarding worksite wellness programs for campus employees; evaluate and make recommendations to appropriate bodies regarding University policies on all issues affecting the health of the campus community, including alcohol and substance abuse issues; assess the impact of initiatives undertaken by the University to address alcohol and substance abuse and the effect of such abuse on the overall campus climate; provide advice to University offices and departments regarding wellness initiatives it may consider undertaking in the larger Salisbury community; and help the University participate in the on-going national dialogue regarding wellness and alcohol abuse issues.  (Three staff openings – 3 year terms)
Information Technology Committee:    This committee advises the Chief Information Office and the Information Technology Department concerning campus technology needs, priorities governing computer use, and software and hardware products provided through the campus network.  (Two non-exempt NCBCB and One Exempt staff opening – 2 year term)
Building and Grounds Committee:  The purpose of this committee will be to function as a clearing-house for faculty, administrator, staff, and student concerns regarding existing buildings and the surrounding campus environment and to encourage the academic community's involvement both in the early stages of new building planning and landscape development and in the final stages of project planning so that the entire campus community will have the opportunity and encouragement to review architectural plans and offer suggestions and design recommendations before plans are officially adopted and construction begins. (Two staff opening – 3 year terms)

Multi-Ethnic Concerns Committee:  The purposes of the committee shall be to provide structure and develop procedures for successful minority recruitment and retention at the University by: developing and implementing minority outreach initiatives in the local and regional community; developing and implementing opportunities for positive multi-cultural   experiences for all students at the University;  
to facilitate the development and maintenance of a campus environment that provides support services and programs to ensure each student the fullest opportunity to succeed academically and socially. (Two staff openings – 3 year terms)

______________________________________________________________________

Tear or cut here and return via campus mail to Paul Gasior, Office of Field Experience, Caruthers Hall, or by email to plgasior@salisbury.edu  by Wednesday, May 14, 2008.
SALISBURY UNIVERSITY STAFF SENATE CALL FOR COMMITTEE MEMBERS

I, ________________________________________, am interested in serving on the following 

University Forum Committee(s) and wish to have my name on the ballot:

